2022 DEMOGRAPHICS
REPORT



Peoria Police Departments annual
diversity report compares the data
between January 2018 — January 2022.
This is done to compare the most
accurate data for all areas of
demographics
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From 2015 to 2019, 30% of all
separations were minorities. :
2015 - 2019 DEMOGRAPHICS
American African WM AAM HM AM OM WF AAF HF OF

Female (8) —
White Female (12) +
Other Male (1)-—L

Asian Male (2) -3
Hispanic Male

(6)

In 20212, minority separations

accounted for 25%, down 27%

from 2020.
2021 DEMOGRAPHICS
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= White Male (71)

African Amerlcan
Male (18)




African American

NEW HIRE Male

DEMOGRAPHICS

White Male

2021

In 2021, the PPD saw an increase of 1% in

minority hiring. Due to COVID-19, the PPD only
had one Police Recruit exam in 2021, which
resulted in the hiring of 10 new officers in
January 2022. 25% of projected new hlres in
2022 are minorities.
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RECRUITS
Protected Class
currently makes up
33% of recruits with
minorities making up
11%.

Women

11 1% 22%

CADETS

While the PPDs Cadet
program has seen a
large decrease in its
members, the PPD still

strives to keep
minorities involved.
Minorites currently
make up 50% of cadets.




PLACEMENT GOALS
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SUMMARY

2022 PPD Current
Protected Class
33% PC (3 out of

every 9)

i
2022 Cadet Program 2021 Female Minority

50% PC (2 out of Applicants
every 4) 6% (1 out of every 7)

\@ ®021 Hiring Pool

2021 PPD New Hires Protected Class

55% PC (3 out of .
every 6) 39% PC (3 out of every 8)

2021 Male Minority
l| ( ) Applicants
32% (1 out every 3)
it




The Peoria Police Department strives to
represent the community to which it
serves. For “Diversity is the magic. It is the
first manifestation, the first beginning of
the differentiation of a thing and of simple
identity. The greater the diversity, the
greater the perfection”.

- Thomas Berry

THANKYOU

Prepared by the office of the Peoria Police
Department Management and Crime Analysis.


http://www.contoso.com/

