








Equal Employment Opportunity/Affirmative Action Policy Statement (EEO/AA) 

Equal employment opportunity. 

It is the policy of city that all applications for employment, promotion, or other changes in job 
status, will be considered on the basis of individual qualifications with emphasis on selecting 
"the best qualified person for the job." Selection decisions will consider the needs of the 
community, historical discrimination that prevented employment opportunities to protected 
classes; date of application, previous work record, special training and skills, work experience, 
attitude, physical fitness (if applicable) and any other qualification that clearly is job related.  

The city is an equal employment opportunity employer and does not discriminate against 
employees or job applicants on the basis of race, religion, color, sex, sexual orientation, age, 
national origin, disability, veteran status, membership or non-membership in any labor 
organization or any other status or condition protected by applicable federal or state statutes, 
except where a bona fide occupational qualification applies. 

The city will recruit, hire, train, and promote persons in all job titles without regard to race, 
religion, color, sex, sexual orientation, age, national origin, disability, veteran status, or any 
other status or condition protected by applicable state law, except where a bona fide 
occupational qualification applies. 

The city will ensure that all personnel actions affecting compensation, benefits, transfers, 
layoffs, return from layoff, company-sponsored training, education, tuition assistance, and 
social and recreation programs will be administered without regard to race, religion, color, sex, 
sexual orientation, age, national origin, disability, veteran status, or any condition protected by 
applicable state law, except where a bona fide occupational qualification applies. 

The city encourages any employee who has a suggestion, problem or complaint with regard to 
equal employment to contact the director of human resources, equal opportunity manager, or 
the corporation counsel, or his/her designee. 

The city will not interfere with employee's rights to join or refrain from joining any labor 
organization or participation in any manner in collective bargaining activit ies. 

The city council, by the policies set out in the employment policy manual and this chapter, and 
by this specific policy, is committed to uphold the law with regard to equal employment 
opportunities, and in particular the Illinois Human Rights Act; Titles VI and VII of the Civil 
Rights Act of 1964; Title IX of the Education Amendment of 1972; the Equal Pay Act of 1963; 
the Age Discrimination Act of 1976; Executive Order number 11246; Section 503 of the 
Rehabilitation Act of 1973; Section 402 of the Vietnam Era Veterans Assistance Act; the 
Americans with Disabilities Act; and Article I, Sections 17, 18 and 19 of the Illinois 
Constitution. 

(Ord. No. 17380 , § 2, 6-14-16) 

Affirmative action 

The city in its stated policies, and through the implementation of those policies, shall, within 
the limits of its budget and operational abilities, do the following: 

Make reasonable efforts to engage in a more diverse workforce for city employment in all 
departments by taking such steps as: 



a. The placement of employment advertisements in newspapers which serve the largest 
number of minorities and protected class persons in the city; 
 

b. The recruitment of employees through schools and universities with substantial   
proportions of minority and protected class students; 
 

c. The maintenance of ongoing systematic contacts with minority and human relations 
organizations, leaders, and service providers and spokespersons to encourage 
referral of qualified minority and protected class applicants; 
 

d. The encouragement of present employees to refer minority protected class 
applicants; 
 

e. The dissemination of information to all city recruitment sources that qualified minority 
and protected class persons are being sought for consideration for professional, 
semi-professional and other employment whenever the city hires; 
 

f. The use of "equal opportunity employer" statements in all advertisements for new 
employees; 

 
(2) Make reasonable efforts to engage in a more diverse workforce city by instructing those 
who make hiring decisions that minority and protected class applicants for all jobs are to be 
sought and considered; 
 
(3) Make reasonable efforts to use professional, semi-professional, and occupational 
internships and other training to help equalize opportunity for minority and protected class 
persons, such as: 
 

a. Assisting minority and other protected class persons to enter professional, semi-
professional and occupational training programs and cooperating with those 
agencies, organizations, and programs which make such training available; 
 

b. Encouraging minority and protected class persons to increase their skills and job 
potential through participation in available training and education programs; 

 
(4) Make reasonable efforts to engage in nondiscriminatory placement and promotion within 
city employment by:  

a) Instructing those who make placement and promotion decisions that minority and 
protected class employees are to be sought and considered; 
 

b) Encouraging the promotion of minority and protected class employees who have 
increased their skills and job potential in accordance with these affirmative action 
policies; 

 
(5) Make reasonable efforts to engage in nondiscriminatory professional contracting for the 
city by encouraging minority and protected class contractors and contractors with minority 
and protected class representation among their employees to submit proposals for 
professional contract work. 



 
(Ord. No. 17380 , § 2, 6-14-16) 
 
Accommodations for employees/applicants with disabilities. 
 

(a) The city shall comply with the American with Disabilities Act (ADA) and applicable 
state and local laws providing for nondiscrimination in employment of qualified 
individuals with disabilities, as defined under the ADA. 
 

(b) It is the policy of the city to make reasonable accommodations and to attempt to allow 
employees/applicants with a disability to work as long as they are physically and 
mentally able to perform the essential functions of their job position without causing 
an undue hardship or risk to their health or the health of other employees or patrons 
of the department.   
 

(c) Employees/applicants with a disability will be treated no differently than any other 
employee/applicant. If an employee's/applicant's disability affects his/her ability to 
perform the essential functions of his/her job, such employee will be treated like other 
employees who have no disabilities that limit his/her job performance, except that, 
management will make reasonable effort, as required by federal and/or state law, to 
accommodate the disabilities of employees who can perform the essential functions 
of their job position, provided it does not cause undue hardship on the operation of 
the particular department.  

 
(d) Employees who have a disability which affects their ability to perform the functions of 

their job or may pose a health or safety risk to co-workers or others, shall inform the 
director of human resources and the department director of their condition and 
request reasonable accommodation as soon as possible. The director of human 
resources and the department director shall make a reasonable effort to 
accommodate an employee's disability. Employees who request an accommodation 
may have to supply the human resources department with any pertinent medical 
information necessary to make decisions regarding reasonable accommodations.  

 
(e) Employees are encouraged to communicate with human resources or the director of 

their department the nature of their disability, and no employee will be subject to 
disciplinary action or other form of retaliation for bringing their disability to 
management's attention. Employees who would like additional information regarding 
disabilities should contact the human resources department or the department 
director.  

(Ord. No. 17380 , § 2, 6-14-16) 

Selection and placement policy. 

(a) Placement goals are not used to supersede merit selection principles; require the city 
to hire a person who lacks qualifications to perform the job successfully; or require 
the city to hire a less qualified person in preference to a more qualified one. 



 
(b) Placement goals are not quotas that must be met, nor are they to be considered as 

either a ceiling or a floor for the employment of particular groups. 
 

(c) By improving processes; holding administrators accountable; and monitoring and 
measuring performance regularly, the city shall make all reasonable, efforts to 
achieve the placement goals as enumerated in the October 8, 2015 report created by 
the city's subcommittee on police and fire diversity as follows: 
 
(1)  The percentage of minority commissioned ranks within the police department 
should be    increased, at a minimum of eight percent annually, to achieve 40 percent 
by 2025. 

 
(2)  The percentage of minority commissioned ranks within the fire department should 
be increased, at a minimum of 11 percent annually, to achieve 40 percent by 2025. 

 
(3) The goals for diversity in the police and fire departments will be adjusted, from 
time to time, according to new demographic data from the U.S. Census. 
 
(4) Should these placement goals not be achieved annually in 2017 or 2018, the city 
shall utilize alternate means to reach the placement goals, which will include, but not 
be limited to, adopting a pass/fail test for police applicants. 

Ord. No. 17380 , § 2, 6-14-16) 

Severability. 

If any provision of this article VI, or the application of any provision of this article VI is 
held unconstitutional or is otherwise invalidated by a court of competent jurisdiction or a 
change in applicable federal or state law, such occurrence shall not affect the other provisions 
of this article VI, or their application, that can be given effect without the unconstitutional or 
invalid provision or its application. Each unconstitutional or invalid provision, or application of 
such provision, is severable, unless otherwise provided by this article VI. 

(Ord. No. 17380 , § 2, 6-14-16) 

Context. 

When not inconsistent with the context, words used in the present tense include the 
future tense; words in the plural number include the singular number; and words in the 
singular number include the plural number. 

(Ord. No. 17380 , § 2, 6-14-16) 

Effective date. 

The ordinance from which this article is derived shall be in full force and effect 30 days 
from and after its passage, approval, and publication as required by law. 

(Ord. No. 17380 , § 2, 6-14-16) 



Adoption of subcommittee report. 

The city council hereby adopts the goals of the ad hoc subcommittee on police and fire 
diversity as enumerated in its report, dated October 8, 2015, and the same are incorporated 
in, and shall be considered a part of, this article. 

(Ord. No. 17380 , § 2, 6-14-16) 

Complaint.  

Below are the options for reporting complaint allegations, and City employees are made aware 
of their options. 
 
1. If possible, document or otherwise record each incident of alleged harassment, including the 
date, time, place, what was said or done, and the surrounding circumstances. 
 
2. If you are comfortable doing so, clearly and directly communicate to the offending individual 
that his/her conduct is unwelcome, and request that the offensive behavior stop. 
 
3. At the same time, you should immediately bring the matter to the attention of your supervisor. 
If your supervisor is somehow involved in the harassment or if you are uncomfortable talking to 
him or her, you should report this matter to any of the following individuals: the Director of 
Human Resources, Equal Opportunity Manager, Corporation, or City Manager. 
 
Managers and supervisor must report immediately to the Human Resources Director any 
incidents that they hear about or observe that may constitute a violation of this policy. If the 
Director of Human Resources is somehow involved in the harassment, the incident must be 
immediately reported to the Corporation Counsel. 
 
For additional information regarding employee rights and responsibilities, please see our poster  

an employee believes that he or she has 
been deprived of any job benefit or that he or she has been threatened, he or she should 
immediately report it to one of the individuals listed in paragraph 3, above. 
 
Because of their sensitive nature, all complaints of harassment will be investigated and the 
privacy of the complaining person accused of harassment will be respected to the extent 
possible. 
 

In accordance with public law, the City s program of affirmative action for qualified individuals 
with disabilities and the program of affirmative action for protected veterans are available for 
inspection in the Human Resources Department, Monday through Friday, from 9:00 a.m. to 
5:00 p.m. upon request. 

 

_____________________________ 

Patrick Urich 

The City Manager 
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The City of Peoria, Illinois
January 1, 2020 Annual Affirmative Action Plan Peoria, Illinois

1A

16.13 22.58

20.29 28.90

0.576 0.776

Employment %

Availability %

Statistical Value

Min FemTotal Emp

31

Shortfall

Officials and Administrators

1B

0.00 57.14

21.27 34.04

0.358E

Employment %

Availability %

Statistical Value

Min FemTotal Emp

7

Shortfall

Officials and Administrators-Overtime

2

31.43 54.29

9.04 45.20

Employment %

Availability %

Statistical Value

Min FemTotal Emp

35

Shortfall

Professionals

2U

18.75 50.00

17.07 38.82

Employment %

Availability %

Statistical Value

Min FemTotal Emp

16

Shortfall

Professionals-Union

3

42.86 71.43

14.62 58.78

Employment %

Availability %

Statistical Value

Min FemTotal Emp

7

Shortfall

Technicians

3U

30.00 56.67

17.24 55.12

Employment %

Availability %

Statistical Value

Min FemTotal Emp

30

Shortfall

Technicians-Union

Incumbency vs. Estimated Availability

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically
significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
 "E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Yellow shading indicates placement goals, red shading indicates areas that require more focus.



4AU

15.25 1.69

5.43 1.15

Employment %

Availability %

Statistical Value

Min FemTotal Emp

177

Shortfall

Protective Service Workers-Fire-Union

4BU

19.19 10.61

8.60 8.60

Employment %

Availability %

Statistical Value

Min FemTotal Emp

198

Shortfall

Protective Service Workers-Police-Union

5

0.00 100.00

10.74 63.73

1.000E

Employment %

Availability %

Statistical Value

Min FemTotal Emp

1

Shortfall

Paraprofessionals

5U

29.41 58.82

2.83 12.93

Employment %

Availability %

Statistical Value

Min FemTotal Emp

34

Shortfall

Paraprofessionals-Union

6

55.56 55.56

8.70 27.76

Employment %

Availability %

Statistical Value

Min FemTotal Emp

9

Shortfall

Administrative Support

6A

88.89 22.22

9.91 4.99

Employment %

Availability %

Statistical Value

Min FemTotal Emp

9

Shortfall

Corp Member

Incumbency vs. Estimated Availability

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically
significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
 "E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Yellow shading indicates placement goals, red shading indicates areas that require more focus.



6U

38.46 92.31

17.68 80.78

Employment %

Availability %

Statistical Value

Min FemTotal Emp

26

Shortfall

Administrative Support-Union

7U

31.71 1.22

9.27 9.68

2.591

Employment %

Availability %

Statistical Value

Min FemTotal Emp

82

2Shortfall

Skilled Craft Workers-Union

8

100.00 0.00

0.00 5.41

1.000E

Employment %

Availability %

Statistical Value

Min FemTotal Emp

1

Shortfall

Service-Maintenance

8U

50.00 0.00

0.00 5.41

1.000E

Employment %

Availability %

Statistical Value

Min FemTotal Emp

2

Shortfall

Service-Maintenance-Union

6I

100.00 0.00

21.13 84.07

0.159E

Employment %

Availability %

Statistical Value

Min FemTotal Emp

1

Shortfall

Administrative-Student Workers

S - Significant Difference Rule
A placement goal is set when employment is less than availability by a statistically significant amount.

Total Employment: 666

Incumbency vs. Estimated Availability

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically
significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
 "E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Yellow shading indicates placement goals, red shading indicates areas that require more focus.
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